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ABSTRAKSI
PENGARUH MOTIVASI INTRINSIK, KOMUNIKASI, DAN KOMPENSASI
FINANSIAL TERHADAP KINERJA KARYAWAN PADA PT. KUDUS
KARYA PRIMA
Oleh : Agya Indra Hermawan
NIM. 2012-11-263
Pembimbing   I  : Drs. H. M. Masruri, MM
II : Dian Wismar’ein, SE, MM
Penelitian ini bertujuan untuk menguji pengaruh motivasi intrinsik,
komunikasi dan kompensasi finansial terhadap kinerja karyawan pada PT. Kudus
Karya Prima. Populasi dalam penelitian ini sebanyak 220 karyawan. Sampel
penelitian sebanyak 69 responden. Pengumpulan data menggunakan kuesioner,
dokumentasi. Pengolahan data menggunakan coding, scoring, editing dan tabulating.
Uji instrumen dengan uji validitas dan reliabilitas. Analisis data menggunakan
deskriptif, metode analisis statistik meliputi regresi linier berganda, uji t (uji parsial),
uji F (Uji Berganda), analisis koefisien determinasi (Adjusted R Square).
Hasil penelitian menyimpulkan bahwa Ada pengaruh positif signifikan
motivasi intrinsik, komunikasi, dan kompensasi finansial terhadap kinerja karyawan
pada PT. Kudus Karya Prima secara parsial. Ada pengaruh positif dan signifikan
motivasi intrinsik, komunikasi, dan kompensasi finansial terhadap kinerja karyawan
pada PT. Kudus Karya Prima secara berganda
Kata Kunci :  Motivasi instrinsik, komunikasi, kompensasi dan kinerja karyawan.
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ABSTRACT
THE INFLUENCE OF INTRINSIC MOTIVATION, COMMUNICATION,
AND FINANCIAL COMPENSATION ON PERFORMANCE OF EMPLOYEES
AT PT. KUDUS KARYA PRIMA
By : Agya Indra Hermawan
NIM. 2012-11-263
Advisor     I:  Drs. H. M. Masruri, MM
II:  Dian Wismar'ein, SE, MM
This research aims to test the influence of intrinsic motivation, communication
and financial compensation on performance of employees at PT. Kudus Karya Prima.
The population in this research as much as 220 employees. Sample research as much
as 69 respondents. Data collection using the questionnaire, documentation.
Processing data using coding, scoring, editing and tabulating. Test instruments with
test validity and reliability. Data analysis using the method of statistical analysis
descriptive, covering multiple linear regression, t-test (test of partial), the F-test (test
Double), analysis of the coefficient of determination (Adjusted R Square).
Results of the study concluded that there was a significant positive influence
intrinsic motivation, communication, and financial compensation on performance of
employees on the work of PT. Kudus Karya Prima partially. There are positive and
significant influence of intrinsic motivation, communication, and financial
compensation on performance of employees at PT. Kudus Karya Prima Works are
double
Keywords: motivation intrinsik, communication, compensation and employee
performance.
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